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Aims

The aims for Disability Confident are to:

1 engage and encourage employers to become more confident so they
employ and retain disabled people

1 increase understanding of disability and the benefits of employing or
retaining disabled people

1 make a substantial contribution towards getting 1 million more disabled
people into work over the next 10 years.
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Disability Confident - The case for action
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100 .+

peoplebegin "yl HHH' p:‘;f“
losing their sight

every day

m
of employers who made
work-related adjustments for

employees said it was “very”
or “quite easy” to do so

Evidence shows that appropriate work
is good for our health

Level 1: Disability Confident Committed
Sign up to the Disability Confident commitments and identify at least
one thing you'll do that will make a difference for disabled people.

Level 2: Disability Confident Employer Good work Worklessness
Self-assess your business against the themes of getting the right
people for your business, and keeping and developing your people. W W
Level 3: Disability Confident Leader L k
Be seen as a champion in your local and business communities.
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There’s currently a

employment gap
between disabled and
non-disabled people
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Less than
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of disabled people
use wheelchairs

is a W
health issue affecting

10 million people




LEVEL 1

LEVEL 2
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Hiring good people C 0 M M ITT E D
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Starting your Disability

ian- [ disability
Confident journey Sign-up through Gov.UK By scbitty

COMMITTED
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www.gov.uk/disability-confident

This is to certify that
XXXXX

5 Actions
and at least
one activity

that will '

As a Disability Confident C: we have to:

is Disability Confident Committed

Period of award: August 2016 to August 2017

Business name (required) * Ensul

@ and accessible:
. d prof vacanci
= Offer to disabled people
* Anticy wvide reasonable adjustments as require
Contact name (required) * Suppol ting employee who acquires a disability or long term heaith
i 1g them to slay in work
d - f f I l s

clivity that will make a diflerence for disabled people.

Find out more about Disability Confident at:
www.gov.uk/dwp/disabilityconfident W #DisabilityConfident

Badge and certificate for
1 year
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http://www.gov.uk/disability-confident
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LEVEL 2

EMPLOYER
_ | 48 2
it S What happens next” B8 dsdbity
L R When you have completed B confident
level 2, you will need to follow
Employer self- this link to Gov.UK to confirm fi il
assessment two that you:
themeS: ° have undertaken and is a Disability Confident Employer
Getting the right sgcce_s_sfully cqmpleted the
Disability Confident self-
peop 2 WL al assessment
bUSlneSS . are taking a" Of the core Period of award: August 2016 - August 2018
Keeping and actions to be a Disability Ny
developing your Confident employer N pema o W
people « are offerlng at least one activity L oo S i e o o
_ to get the right people for your
Offerlng at IeaSt one business and at least one Fid out mom chout D S
activity that will activity to keep and develop
make a difference. your people. Badge and certificate for

2 years
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https://disabilityconfident.dwp.gov.uk/self-assessment.php
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« Acting as a champion

B
ithi confident
within your local and L LeAnER —
OutSIde business Community This i to certify that

Salzllsqelei el eilie| |+ Engaging your supply

self-assessment chain and your networks
and « showing disabled people

is a Disability Confident Leader

Period of award: August 2016 to August 2017

demonstration Of that you are serious o e 2 gl

As a Disability Confident Leader we:

your Leadership about leading the way _— > W,
activity « about helping other

9 P role i
their journey to becoming Disability Confident.

businesses to become

Find out more about Disobility Confident at:
www.gov.uk/dwp/disabilityconfident W #DisabilityConfident

Disability Confident.

Badge and certificate for
3 years
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To support you on your journey there is arange of online
information, guidance and resources available through
www.qgov.uk/disability-confident Search for Disability Confident.

Information
and

guidance

Videos
Case studies
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Disability Confident guidance and
employer scheme
Losing his eyesight was no barrier to Paul -
Poul Ml hod ) L "~y
. oul. Ml n:::'n:::x-mzaawum:::"u:umm“. fnbﬂshed
e :_‘ N - o - o warse time. Me had been warking for the same company for 15 years

in diginal morketing and bing made redundast was 6 real shock for Paul *1 coukan't reod
property or drive,” e said

Poul hod got to the stage of amanging & gu
some of his sight, bafMig his
he'd ahways enjoyed and he mas

malksed he coud do
Manshad, oftar his

Promotional
materials

He 5igned Up to the Governmant's New Esterprise Alowance [NEA) schame which offers odvice.
qudnce and support 1o pacsle wh have been unermployed for six moaths and whs want to

stort thew own business.
w
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Detarmination o succeed

Losing his sight came as somethisg of  wakeup cofl to Pou, id “1 believe If you work to
succoed In arything regondhess of disabiity, you wil find o way. Use the determinaion you hove

unlocking poter\tiol make it 1 dect with everyday aspacts of Ivingwith a dmability to your ofvantoge in developing yeur

i & Dbty Cont i career path, 1f you Rave on entrepreneunal spirk. its inevitoble that that determination wil help
. YOu to succeed 0 Business.
i your business
2 disal »
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http://www.gov.uk/disability-confident
https://www.gov.uk/government/publications/disability-confident-case-studies
https://www.gov.uk/government/publications/disability-confident-case-studies/disability-confident-case-studies
https://www.gov.uk/government/publications/the-disability-confident-campaign
https://www.gov.uk/government/collections/disability-confident-campaign
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 DWHP is constantly looking for ways to improve the Disability Confident scheme and has extended the offer made to
employers that have already signed-up, whilst encouraging those that have not, to do so.

*  With support from our Disability Confident Leaders, we have introduced a Specialist Thematic approach that offers
specific advice, guidance and information on a series of topics that will help employers (signed up to Disability
Confident) to recruit and retain disabled people.

e The first specialist theme was piloted in October 2017 and cover e
many employers told us they wanted more information about. This approach was extremely well received by the
Disability Confident community with requests for more specialist thematic programmes.

» Further Specialist Themed programmes have since been delivered around the topics of Workplace Adjustments
(Channel 4) and all aspects of the Recruitment Process (Recruitment and Employment Confederation). All
Disability Confident employers have access to this unique range of information, webinars, videos and blogs to help
them better understand this agenda.

* The next Specialist theme will focus on Terminal illness and Long Term Conditions and will take plave in October
2018.

8 Department for Work and Pensions



Thank you!
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